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HOT OFF THE PRESS: 

 

PCHS Varsity Girls Swim Team Wins Beverly Hills Invitational! 

 

On Friday, April 1, 2011, the Varsity Girls Swim Team WON the Beverly 

Hills Invitational!  This is always the most competitive meet of the 

season, even more so than the City Finals, because schools from all CIF 

sections in Southern California compete.  The Pali’s Girls Team swam 

against and overcame the best efforts of schools that are much more 

competitive than anyone in LAUSD.   

 

This was an amazing win, done with incredible depth.  Special kudos goes 

to Tatiana Fields, Allie Vitous, Samantha Rosenbaum and Mara Silka for 

their fierce freestyle swims.  Sabrina Giglio and Jayme Rossie scored 

points in breaststroke.  Jayme also swam with Zoe Fullerton and Lynn Whang 

in scoring butterfly races.  Thanks to Soheila Kamjou and Lynn again in 

backstroke.  And Hannah Kogan was integral with her incredibly fast 

sprints in free and butterfly.  We would not have won without her. 

 

All the teams did well!  We had 39 kids out of 65 make it back to finals 

at this uber-competitive meet. 

 

The Frosh-Soph Girls show that we are going to be strong for years to 

come.  We were second to Mira Costa.  Excellent swims all around there, 

with lots of girls that will be moving up to varsity soon.   

Congratulations Ellen Silka, Eva Van Norden, Eve Baryotam, Sohini Deva, 

Juno Fullerton, Cynthia Jinno, Gretchen Kallmeyer, Lila Lewenstein and 

Olivia Marsh for your strong showing.  Pali girls are going to be good for 

at least the next four years. 

 

The boys did a great job too, with loads of notable swims, especially Jack 

Davis in the butterfly, Michael Lukasiak in sprint freestyle, Theo Kim in 

free and breast, and MJ and OJ Yetke coming in strong with their first 

year.  Ben Kent also swam well in free and back considering he had a fever 

of 102 yesterday!  Varsity Boys that scored points and did well were JJ 

Amis, Gabriel Connolly, Andrew Hacker, Stephen Kang, Gabe Kaufman, Henry 

Siegel, Anton Pronichenko, Alistair Whatley and our new freshman phenom, 

Tristan Marsh. 

 

Congratulations to all the swimmers!  It's a really tough meet and I am 

really glad that it went so well! 

 

Our second semester is moving along quickly with plans already in the 

offing for Prom, senior activities and CST testing in May. 

 



PROFESSIONAL DEVELOPMENT 

The faculty has been working diligently with our WASC (Western Association 

of Schools Commission) Report in preparation for our review in the 2011-12 

school year.  

 

During our Professional Development Days, Focus Groups comprised of 

teachers, staff and parents meet for two hours to brainstorm and respond 

to surveys, assessing Pali’s growth since the last visit three years ago. 

This is a huge task and will consume much of our Professional Development 

time from now until the three-day visitation next spring. All parents are 

welcome to sit in on these focus groups and participate in this process. 

 

PETRICK HONOREES 

Pali’s College Center has been duly honored as the recipient of the 

Petrick College Center of the Year Award for 2011! The evaluators were 

impressed with the student-centered approach of the College Center, its 

accessibility and individual approach to assisting all students with 

preparation for post-graduate opportunities. 

 

Social Studies teacher Robert King was also honored as the Petrick Teacher 

Honoree for 2011! The observer was especially impressed with Mr. King’s 

depth of knowledge, class engagement and academic rigor. We are very proud 

of our Petrick Award winners! 

 

PRINCIPAL SEARCH 

The newly hired search firm, the Cosca Group, met with faculty and parents 

in separate meetings on March 23.  Faculty shared their views with regard 

to leadership that is needed at Pali as well as the concern about 

stakeholder input in the process.  For this Principal/Chief Administrative 

Officer search, the Board of Trustees will be making the selection. 

 

The job will be posted through a brochure with applications closing at the 

end of April. The goal is to have a permanent leader ready to announce to 

the community sometime at the end of May or early June. 

 

LOCKDOWN DRILL 

The entire school community participated in a Lockdown Drill on Wednesday, 

March 24 at the end of Period 5. The principal gave the announcement over 

the P.A. that, due to an emergency situation, the school would be going 

immediately into lockdown mode. 

 

The principal also sent an email immediately following the oral 

announcement. Teachers have been prepared to check email intermittently 

for regular updates on any emergency situation. Another email was sent to 

inform the community that there was an “All Clear” and that dismissal 

would occur at the bell. 



 

I am happy to report that every student was accounted for and inside a 

locked classroom within 8 minutes of the lockdown announcement. A “code” 

word was provided through email which is to be utilized by administrators 

and/or law enforcement when knocking on doors. 

 

While we hope that we never have to actually experience these emergency 

situations, we learn from the drills and become accustomed to procedures 

that could very well save lives. 

 

BSU/LSU INVITATION ASSEMBLIES  

The Black Student Union (BSU) and the Latino Student Union (LSU) combined 

to present an Invitational Assembly on March 28 in Mercer Hall.  This 

"Academic Success" assembly was hosted by Dr. Carlos Moore, an esteemed 

ethnologist and political scientist from the University of Paris. 

  

More on the outcome later! 

  

THANKS! 

I want to publicly congratulate the Booster Club for a marvelous evening 

at their Silent Auction, To Pali With Love, this last month.  I had a 

wonderful time and was so happy to have been able to be a part of such an 

exciting event. 

 

 

 





















Parent Liaison Report to the Board of Trustees 04-12-11 

 

BOOSTER CLUB 

Booster Club Meeting Draft Minutes, March 22, 2011 
Minutes Respectfully Submitted by Rachel Galper, Booster Club Secretary 
 

Meeting was called to order at 7:00pm. Introductions were made.  

 

Thank you so much to the ―To Pali With Love‖ Party and Silent Auction 

Committee! The event was amazing a big thanks to Candy Beaver, Gail 

Flyer, Christine Kang, Michele Lynch, Lori Mendez, and Gail Whitaker.  

 

Also big thanks to Ellen Pfahler and Gail Flyer for working hard at 

the „Paul Revere Night‟ at Pali, setting up, speaking and selling a 

bunch of sweatshirts and license plate holders. Thanks to all!!! 

 

Secretary’s Report: Approved (Draft minutes are always available for 

review by Booster Members.) 

 

Treasurer’s Report: Passed out and approved. For any information 

regarding these reports feel free to contact 

Dorothianne, this information is available to any member. Thanks to 

Dorothianne for preparing the report. 

 

Current Funding Requests and Approvals: 

 Josh Elson, choir/music teacher, requested and was approved 

$6,000.00, $3, 000.00 was paid by the Booster Club and the other 

$3,000.00 was paid by Pali for the annual “Choir Tour” 55 

students gain valuable performance experience at diverse venues 

in unique locations. This is an extension of concert choir class 

and happens annually in May. 

 Dave Schalek, Physics teacher at Pali, requested and was approved 

$3,000.00, $1,500.00 paid by Booster and half was paid by Pali 

for his AP classes to go to Magic Mountain for comprehensive lab 

experiments. This will cover the cost of 166 students‟ ticket 

price and busses and chaperones. They are also fundraising. 

 Steve Engelmann, AP environment teacher, requested and was 

approved $1,000.00, $500.00 as paid by Booster and $500.00 by 

Pali for the State Enviro-Thon competition. This is an annual 

event that has 12 students participate in an ACADEC type 

competition with an emphasis on the environment. 

 Perry Jones, Football Coach, requested and was approved $7700.00: 

$3850.00 was paid by the Booster Club and half was paid by Pali. 

This request if or 120 Jerseys, to replace JV uniforms and unify 

the look and feel of the team and also for some new shoulder 

pads. Football has many more expenses and the Boosters and Mike 

Smith suggested Coach Jones meet with Russ Howard to determine 



what will be covered in the upcoming season and return if 

necessary. 

 Dave Suarez, from the Boys Varsity Soccer team, requested and was 

approved $6607.00, Booster will pay $3303.50 and the school will 

share the cost, for uniforms for Boys Soccer. 45-50 boys need new 

home and away uniforms. They are also asking for donations from 

parents. 

 Bud Kling, Tennis coach, requested and was approved $1393.20 for 

his team to go to Ojai Valley for their tennis tournament and 

National team invitational. These funds will allow 25 players to 

compete with people from all over the state at the highest level 

possible. The team is paying for half. 

 Arwen Hernandez, Band teacher, requested and was approved 

$6,900.00-- half was paid by Booster and half by Pali, ($3450.00 

each) to pay for transportation for the Concert Band‟s 48 student 

upcoming tour in April. The tour will be the first for the band 

and they will be traveling to Seattle. $1,000.00 has already been 

donated by the Optimist‟s Club 

 Marike Anderson requested and was approved $750.00 – Paid in full 

by Pali—for the travel expense related to a Fuerza Unida/Latino 

Student Union Assembly to be presented April 13th. These funds 

include stipend, travel and lodging. 

 Amanda Porter, Drama Teacher at Pali, requested and was approved 

$9,000.00, half to be paid by the Booster Club and half from Pali 

($4500.00), for microphones for the Theatre. The old microphones 

are obsolete and new ones need to be purchased for the upcoming 

shows at Pali. The Drama Department will also be fundraising to 

defer some of the costs. 

 Andrea King, Pali Librarian, requested and was approved $173.00 

to be paid by Pali, for an “airport” for the internet connection 

in the library. 

Total Funding Approvals for this March Meeting: $21,496.00 

 

New Business 

 Andrea King reported on Scrip and how she wants to move forward. 

She will have Scrip available on Open House night, April 28th and 

is looking into an internet scrip program that allows you to 

purchase your scrip online. Thanks Andrea for all your hard work. 

 Roger Soffer gave an update for the program “Roads Scholars‖ that 

the Booster Club gave funds to last year. This program will be 

created to help solve the “elimination of funding problem” for 

buses at Pali High. Roger is proposing a solution to the busing 

predicament by contracting with less expensive bus companies, 

making sure buses are full, streamlining pickup and departure 

times and consolidating bus routes. 

 Stacie Borah reported that the Lacrosse team headed by Judy Borah 

will be taking on the Clothing/Textile/Book Drive for AP 

Environment and to benefit the Senior Class. The date is April 9, 

2011, from 8am to 12pm. Bring your clothes, books, old sheets and 



household items-put them in trash bags and deliver them to the 

Stadium parking lot. 

 Stacie Borah reported on the Senior Class and the events that 

will be taking place: Senior Breakfast, Picnic, Graduation and 

Swim party. There are great/new fundraising ideas for the class. 

If you are a senior class parent and you want to get involved, 

contact Karyn Newbill (Senior Class advisor). 

 Discussion on Fundraising Letter for spring 2011: There was 

discussion regarding another letter to be sent out before the end 

of the year. The board will get together and decide what to do 

and how to format the letter. 

 Report of the Budget Committee Meeting — Michele Lynch reported 

on the Pali budget committee, thanks to Michele for attending the 

meetings. 

 ―To Pali With Love‖ Silent Auction Update: Congrats to the Silent 

Auction team! Michele Lynch, Gail Flyer, Lori Mendez, Candy 

Beaver, Christine Kang and Lynn Whitaker did an amazing job and 

the event was a success. Also thanks to Kevin Olsen and Maisha 

Perri! The final numbers are not in yet but they reached their 

goal of over $100,000.00. 

 Teacher’s Wish list was discussed and the decision was made that 

we would fund 150 teachers and staff members $100.00 each for use 

at Pali. This is funded by “Stand up for Pali” and the American 

Legion.  The American Legion has given $10,000.00 to Pali! 

 

Meeting dates schedule for the rest of the school year are April 26th, 

May 24th, and June 7th, 2011 for the end-of-the-year-meeting/party at 

Carrie Scott‟s home. 

 

All meetings are held on Tuesday, in the Cafeteria, 6:30 pm for 

dinner, 7:00 pm meeting begins. Dinner and drinks are provided for all 

meetings. Dick and the Team 

 

PAC – PARENT ADVISORY COUNCIL 

The next PAC meeting, A Conversation With…Pali’s Math Department, will 

take place on Thursday, April 14th, at 6:30 pm, in B101. Guest speakers 

are Principal Mrs. Marcia Haskin, Math Department Administrator Mrs. 

Ann Davenport and Math Department Co-Chair Dr. Minh Ha Ngo. Among the 

topics to be discussed are:  

 Departmental policies- grading, homework, essential standards, 

etc.  

 Suggested class selections for students based on their long term 

educational objectives 

 Ways parents can help their students excel 

 Intervention programs 

 Working together - review of parent suggestions to improve 

student learning 



 Roles and responsibilities of the Administration, Department 

Chairs, PLC teams and instructors 

 

PTSA 

The next PTSA meeting will take place on Thursday, May 5th, 2011, at 

8:00 am, in the Library.  Parent Liaison Ms. Julia O‟Grady will speak 

about the new leadership search currently being conducted by the Board 

of Trustees, as well as the value and importance of parental 

volunteerism in their child‟s educational success. 
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Date: January 04, 2011   

Subject: Special Education Local Plan Area (SELPA) Reorganization 

Responsible Staff: 
Name 

 
Sharyn Howell 

Office/Division Division of Special Education 

Telephone No. 213-241-7001 

 
 

BOARD REPORT   
 
 
Action Proposed: 
 
 
 

The LAUSD Board of Education is requested to approve a reorganization of 
the LAUSD Special Education Local Plan Area (SELPA) which will provide 
charter schools with flexibility and autonomy in providing special education 
services while ensuring that students with disabilities within the LAUSD 
geographic boundaries are provided access to programs and services at both 
District-operated and Charter-operated schools in compliance with federal 
and state laws and the Modified Consent Decree.  The intent of the 
reorganization is to put mechanisms in place that encourage all schools to 
enroll and support students with disabilities. 
 
 

Background: 
 

The purpose of a SELPA is to assure that the necessary range of educational 
programs are available to students with disabilities within their service areas, 
and to support member Local Education Agencies (LEAs) in the 
implementation of legal requirements associated with the IDEA and state 
special education law.  Each SELPA is required to submit a local plan to the 
State that includes a description of the required range of services available in 
the SELPA, describes the governance structure of the SELPA, and 
demonstrates that students with disabilities will have access to any of the 
services required in order to receive a free appropriate public education 
(FAPE). 
 
In January 2010, the State Board of Education (SBE) approved the California 
Department of Education’s (CDE) recommendations to expand options for 
charter schools to gain membership in SELPA regionalization models.  
Specifically, the SBE approved three SELPA models developed by a CDE 
task force including a “within county SELPA,” an “outside county SELPA,” 
and a “state/regionalized SELPA.” It is the District’s position that the SBE 
did not have the legal authority to change the State’s SELPA organization. 
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During the 2010-2011 school year, the CDE approved twenty-one charter 
schools to be members of the El Dorado County Charter SELPA.  The total 
includes eighteen Alliance schools and three Aspire Schools.  In July 2010, 
approximately seventy additional charter-operated schools submitted written 
notice of their intent to exit the LAUSD SELPA in July 2011 to join an “out 
of District” SELPA.  Many of the SELPAs that would potentially accept 
District-authorized charters are geographically distant from LAUSD.  
Membership in these other SELPAs requires that the charter school become 
an LEA for purposes of special education.  As an LEA, the charter school is 
required to act as a public school district which requires it to assume the full 
responsibility for providing special education programs and services to 
students with disabilities and for providing those students a FAPE.  The 
charter school must also demonstrate the program and fiscal capacity, 
experience base and infrastructure in order to be deemed an LEA.  The 
SELPAs admitting charter schools as an LEA would act solely as an 
Administrative Unit and do not assume responsibility for providing services 
for students with disabilities attending a member charter school. In order to 
make this change in status, a charter school is required to provide the District 
with at least one year of notice and meet other transition requirements 
identified by CDE. (Ed. Code, § 56195.3; see also CDE guidance re charter 
participation in SELPA.) 
 
The exodus of charter schools from the LAUSD SELPA has negative 
consequences for students, families, and the District.  Families and students 
with disabilities will often be represented in areas of special education by a 
SELPA that may be a long distance from the families’ home school district.  
Therefore, parent interactions including trainings, parent meetings, and 
opportunities to interface directly with staff may be a challenge for many 
families.  The charter school as an LEA will be responsible for all special 
education issues including services, placement, due process, related services, 
special education classes, and special education supports.  The LAUSD 
SELPA and District personnel will no longer be involved with the IEP 
process or in the provision of services for the students attending these out of 
geographic area SELPA charter schools.  The District will be responsible, 
however, for monitoring these charter school LEA’s progress on the MCD 
outcomes and compliance with federal and state laws as long as the schools 
are authorized by LAUSD.  Although the District no longer has the ultimate 
responsibility for provision of FAPE to students enrolled in an LEA charter, 
as the authorizing agency, LAUSD is responsible for ensuring that a charter 
school designated as its own LEA meets all requirements of law in delivery 
of special education to any student with disabilities that attends a District 
authorized school. 
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Districts receive special education funds based on Average Daily Attendance 
(ADA) of all students.  Special education funds are not allocated to school 
districts based on the students with disabilities served by the district.  As 
general education students leave the District, the revenues generated to 
provide services to students with disabilities also decrease.  This becomes 
significant if charter schools do not enroll and serve students with disabilities 
at the same level and with the same eligibilities as District schools while 
receiving both the general and special education funding through ADA.  
In order to ensure that students with disabilities have access to programs at 
all schools and programs authorized by the District, the District and charter 
school communities collaborated on the development of a new SELPA 
organization which would provide a viable option for charter schools to 
remain in the LAUSD SELPA. 
 
The proposed reorganization would retain the single-District SELPA status 
of LAUSD as in the current structure but would create two subsets of schools 
(District-operated and charter-operated) under the administration of one 
single Administrative Unit.  The charter-operated schools would not have 
LEA status but would function in a similar role in that each charter school 
would be responsible for all special education issues including services, 
placement, due process, related services, special education classes, and 
special education supports.  Charter schools would apply for membership in 
the Charter-operated Program section of the SELPA.  These schools would 
be required to meet a set of structured criteria including demonstrated 
capacity to serve students with disabilities prior to being admitted to the 
Charter-operated Program section of the SELPA.  These schools would 
receive support from a Special Education Director for the Charter-operated 
Programs. 
 
District-operated schools would continue to receive the supports and services 
that they currently receive from the Division of Special Education.  Charter 
schools not meeting the criteria for admission to the Charter-operated 
Program section of the SELPA will remain under the District-operated 
Program section of the SELPA and will have two options for membership.  
These schools may act like a District-operated school for purposes of special 
education or they may chose to provide their own programs and services and 
be reimbursed for these services based on a percentage of their general fund 
contribution. 
 
The reorganization of the SELPA would retain a central Administrative Unit 
to include Due Process, Fiscal/Program Accountability, Compliance, and 
Nonpublic Schools and Agencies.   The reorganization would not create a 
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new administrative branch of the Division of Special Education but would 
utilize existing resources. 
 
An Advisory Board consisting of five members appointed by the Board of 
Education (3 recommended by the District-operated Programs; 2 
recommended by the Charter-operated Programs) provides charter-operated 
schools with a voice in the governance of special education in LAUSD.  This 
Advisory Board would provide input, guidance and support to the SELPA 
Administrator in the Administrative Unit in coordinating programs and 
services across both District and charter schools.  This Advisory Board 
would also inform the Superintendent and Board of Education regarding 
special education issues. 
 
The diagram below describes the structure of the proposed SELPA: 
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Expected 
Outcomes: 
 
 

 The benefits to this reorganization include: 
• Provides charter schools with the flexibility and autonomy to fully 

operate and be accountable for their special education programs; 
• Provides charter schools with the opportunity to participate in 

SELPA-level decisions affecting their school; 
• Provides LAUSD revenue from charter-operated schools to be 

applied toward administrative costs of special education; 
• Allows charter and District-operated schools to mutually benefit from 

the programs, services and expertise available in both District-
operated and charter-operated programs; 

• Builds capacity for charter and District-operated schools to serve all 
students with disabilities regardless of eligibility; 

• Ensures that families of students with disabilities are provided access 
to supports and services within their geographic area. 

 
Board Options 
and 
Consequences: 
 

This reorganization of the SELPA is simply a first step in a process of 
ensuring that students with disabilities have access to schools of choice and 
to the supports and services that they need to be successful.  There are many 
factors still to be addressed such as the “fair share” contribution to the 
general fund for those charter schools that remain within the LAUSD 
District-operated Program section of the SELPA.  Similarly, regulations, 
guidelines, and procedures must be established in the Charter-operated 
Program section of the SELPA to ensure that more students with disabilities 
receive the services that they need in order to access the programs.  If options 
within the LAUSD SELPA are not available for charter schools, they will 
continue to seek to exit the SELPA and join an “out of district SELPA.”   
This will be detrimental to students with disabilities and to the District and 
creates potential liability in the light of the District’s concern that the 
geographically distant SELPA model is inconsistent with law which requires 
that local plans must assure access to special education and services for all 
individuals with exceptional needs residing in geographic area served by the 
plan” and “service area.” 
 

Policy 
Implications: 

The current Special Education Local Plan will need to be rewritten with input 
from the Community Advisory Committee (CAC) and Special Education 
Multicultural Advisory Committee (SEMAC) for submission to the Board of 
Education and SBE for approval.  Guidelines will need to be developed and 
refined to ensure that the new SELPA organization equitably meets the needs 
of students with disabilities.  It is recommended that data be analyzed 
annually over a three year period with a report submitted to the Board of 
Education annually to inform the Board regarding the successes and 
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challenges regarding this reorganization.  During the 2013-2014 school year, 
a report will be provided to the Board of Education to assist the Board in 
determining whether this reorganization is producing the desired results for 
students with disabilities in an effective and cost efficient manner. 
 

Budget Impact: There is a significant fiscal impact on the District’s capacity to fund special 
education programs due to the declining general education population.  As 
charter schools leave the LAUSD SELPA, this fiscal impact increases.   
 
Currently, the District withholds 27%, 30%, or 40% of the AB602 and IDEA 
funds from charter schools towards a fair share contribution for the District-
wide costs of special education.  Charter schools have not contributed from 
their general fund for District-wide special education costs although some 
charter schools have used their general fund for services for their students.  
With the proposed reorganization, this funding model (27%, 30%, 40%) 
would be extended through 2011-2012 fiscal year (FY) for those charter 
schools who indicate that they will remain on the District-operated Program 
section of the SELPA.  A “fair share” contribution will be determined by the 
Board of Education during the 2011-2012 FY to be implemented in 2012-
2013 FY.  The additional year at this funding level will provide these schools 
with time to determine whether they wish to remain in the District-operated 
Program or move to the Charter-operated Program section of the LAUSD 
SELPA. 
 
Charter schools that select to join the Charter-operated Program section of 
the SELPA will contribute 20% of their AB602 (rate includes Base, 
Supplement to Base, COLA, Growth/Decline, 1/3 of Program 
Specialist/Regionalized Services) and their Federal IDEA.  In 2011-2012  
FY, this is estimated to be $148.39 per student.  Of this amount, 10% 
($74.20) will be allocated to support the existing District-wide administration 
of special education supports and services including infants/preschooler 
students and 19-22 year old students with disabilities not currently served by 
charter schools.  The other 10% ($74.19) will be allocated as directed by the 
Advisory Board and members of the Charter-operated Program, with the 
leadership of the Charter-operated Program special education director.  These 
funds will be used to support the personnel for the Charter-operated Program 
section of the SELPA; build management and operating procedures to create 
an infrastructure to support schools in meeting the needs of students with 
mild to severe disabilities; and, to create and implement new programs that 
serve students in charter schools.  
 
District-operated schools do not receive AB602 or IDEA funding.  These 
funds are used centrally to provide supports and services to approximately 
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78,000 students served in District-operated schools.  Additionally, for 2009- 
2010 FY, the general fund contribution for District-operated schools was 
approximately $1,071 per ADA.  For 2010-2011 FY, it is projected to be 
$1,166 per ADA. 
 
In 2009-2010 FY, independent charter schools served approximately 4,772 
students with disabilities out of a total of 82,533 students.  Most of these 
students were students with mild to moderate disabilities.  With a projected 
student base of 30,000 students in the Charter-operated Program, the 
anticipated loss in revenue from the current model will be approximately 
$5M (based on 10% or $74.20 being retained for District-wide costs).  
However, if the same 30,000 charter school students leave the LAUSD 
SELPA in 2011-2012 FY, the anticipated loss in revenue would be $7M.    
 
Annually, data will be analyzed in terms of numbers of students with 
disabilities enrolled, types of services provided, eligibilities of students 
served, increased capacity to serve students with moderate to severe 
disabilities, and compliance with federal and state laws as well as the 
Outcomes of the MCD to determine whether the reorganization model of the 
SELPA is effective and whether the funding model is appropriate.   
 
 

Issues and 
Analysis: 
 
 

Special education revenues are inadequate for funding the programs and 
services required by students with disabilities.  Major determinates in a 
school’s decision to become a charter school or to leave a SELPA revolve 
around autonomy and fiscal issues.  As long as special education remains a 
largely underfunded mandate, it will be difficult to encourage schools to stay 
within the SELPA or to enroll and provide the necessary services for a 
student with moderate to severe disabilities.   
 
This reorganization is an attempt to partially address these two issues while 
recognizing that legislation and funding regarding special education need to 
remain a priority for this District. 
 
 

 Attachments: 
 
 
  Informative 
 
 Desegregation 
    Impact    

Statement 
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Respectfully submitted,         
                                            
RAMON C. CORTINES     
Superintendent of Schools    
 
          
                                 
                                                      
 
 
                                                     
                                                                                             
                                                                                              
 
 
                                                                               
                                                                                                           
                                                                                              
  
  
                                                                       
 
 
                                                                                         
 
            
 
                                                                                      
 
 
             
           
     
                                         
                                                                                     

APPROVED &  
PRESENTED BY: 
 
 
 
Sharyn Howell 
Executive Director 
Division of Special Education 
  

APPROVED BY: 
 
 
 
 
MICHELLE KING 
Chief of Staff 

REVIEWED BY: 
 
 
 
 
DAVID HOLMQUIST   
General Counsel 
 
  No legal issues  
                                                                                                
  Legal informative 
 
 

REVIEWED BY: 
 
 
 
 
YUMI TAKAHASHI 
Budget Director         
 
            
  No budget issues 
 
  Budget Informative 
 
 
 
                                                                                              
  Budget informative  
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Overview
• Introduction
• Goals

– Ounce of Prevention
Improve Issue Spotting Skills– Improve Issue Spotting Skills

– Provide Ideas for Systematic Change
– Limit Disruption/Liabilities

• Disclaimers
– Real Problems are Fact Specific & Complex
– Cookie-Cutting can be Dangerous
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– Non-Attorney Advice and the Attorney-Client 
Privilege

– Only highlighting major issues due to short 
time period

• Keep Your Questions Hypothetical
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Purpose & scope of the Act
“…The people of this State do not yield 

their sovereignty to the agencies which

The Brown Act

their sovereignty to the agencies which 
serve them.  The people, in delegating 
authority, do not give their public 
servants the right to decide what is good 
for the people to know and what is not 
good for them to know.  The people insist 
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on remaining informed so that they may 
retain control over the instruments they 
have created.”

• A majority of the members of a legislative body 
shall not, outside a meeting authorized by the 

The Brown Act (Contd.)

Brown Act, use a series of communications of any 
kind, directly or through intermediaries, to discuss, 
deliberate, or take action on any item of business 
that is within the subject matter jurisdiction of the 
legislative body.

• Meetings occur any time a majority of the 
members of a legislative body meet to hear discuss
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members of a legislative body meet to hear, discuss, 
deliberate, or take action on any item of school 
business.
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Does it Apply to Committees?
Commissions, committees and boards or other bodies of 
a local agency, whether permanent or temporary, 

The Brown Act (Contd.)

g y, p p y,
decision making or advisory, created by charter, 
ordinance, resolution or formal action of a legislative 
body are legislative bodies.
Exception: Advisory committees, composed solely of 
the members of the legislative body that are less than a 
quorum of the legislative body are not legislative bodies 
unless it is a standing committee of the legislative body
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unless it is a standing committee of the legislative body 
which has a continuing subject matter jurisdiction or a 
meeting schedule fixed by charter ordinance, resolution 
or formal action of the legislative body.

The Brown Act (Contd.)

Communications with Employees
• An employee or official of a local agency mayAn employee or official of a local agency may 

engage in separate conversations or 
communications outside of a meeting authorized 
by the Brown Act with members of the legislative 
body in order to answer questions or provide 
information regarding a matter that is within the 
subject matter jurisdiction of the local agency, if 
that person does not communicate to members of
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that person does not communicate to members of 
the legislative body the comments or position of 
any other member or members of the legislative 
body.
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What are the notice & agenda 
requirements?

The Brown Act (Contd.)

q
• Regular meetings – Agenda posted 72  

hours in advance
• Special meetings – Agenda posted 24 

hours in advance
• Emergency Meetings Agenda posted
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• Emergency Meetings – Agenda posted 
less than 24 hours in advance

• Requires work stoppage or crippling natural 
disaster

What are the notice & agenda 
requirements?

P t d i bli l ibl

The Brown Act (Contd.)

• Posted in publicly accessible 
location for entire posting period 
within jurisdiction.

• Closed session agenda 
requirements
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1)  Use safe harbor language
2)  Public report of action taken in 
closed session and vote or 
abstention of every member.
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What are the public’s rights?
• Public testimony

Addressing angry speakers?

The Brown Act (Contd.)

– Addressing angry speakers?
• Taping or broadcasting
• No conditions of attendance
• Non-discriminatory facilities
• Copies of agendas and other writings 

distributed to all, or a majority of all, of the
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distributed to all, or a majority of all, of the 
members of a legislative body in connection 
with a matter subject to discussion or 
consideration at an open meeting of the body.

What are the permissible closed 
sessions?

1 P l

The Brown Act (Contd.)

1. Personnel
• 24 hour written notice to employee if 

complaints and/or charges will be 
heard.

• Failure to provide notice = any action 
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taken against employee in the closed 
session shall be null and void.
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What are the permissible closed 
sessions? (Contd.)

The Brown Act (Contd.)

2. Pending litigation
3. Real estate negotiations
4. Labor negotiations
5. Public security exception
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6. Pupil discipline

Teleconferencing Requirements
1. All votes taken shall be by roll call.

The Brown Act (Contd.)

2. Agenda must be posted at all 
teleconference locations and 
teleconference meetings must be 
conducted in a manner that 
protects the statutory and
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protects the statutory and 
constitutional rights of the parties 
of the public appearing before the 
legislative body of the local agency.
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Teleconferencing Requirements

The Brown Act (Contd.)

3. Each teleconference location shall 
be identified in the notice and 
agenda of the meeting. 

4. Each teleconference location shall 
be accessible to the public
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be accessible to the public.

Teleconferencing Requirements
5. During the teleconference, at least a 

The Brown Act (Contd.)

quorum of the members of the 
legislative body shall participate from 
locations within the boundaries of the 
territory over which the local agency 
exercises jurisdiction.

6 M b f th bli h ll h th
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6. Members of the public shall have the 
right to address the legislative body 
directly at each teleconference location.
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What are the penalties & remedies for 
violating the Act?

C fid ti lit i t

The Brown Act (Contd.)

• Confidentiality requirement
1) No Board member or staff member may 

disclose information from closed session 
without the authorization of the legislative 
body.  

2) Failure to comply for employee = 
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disciplinary action and/or injunctive relief.
3) Failure to comply for Board members = 

referral to grand jury and/or injunctive 
relief.

What are the penalties & 
remedies for violating the Act?

• Criminal penalties & Civil remedies

The Brown Act (Contd.)

• Criminal penalties & Civil remedies
1) Criminal penalties = prosecution for 

misdemeanor if a member of a legislative body 
attends the meeting of the legislative body 
where action is taken in violation of any 
provision of this chapter and where the 
member intends to deprive the public of

© 2009 Law Offices of Middleton, Young & Minney, LLP© 2011 Law Offices of Middleton, Young & Minney, LLP

member intends to deprive the public of 
information to which the member knows or 
has reason to know the public is entitled under 
this chapter.
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What are the penalties & 
remedies for violating the Act?

The Brown Act (Contd.)

2)   Civil Remedies = Injunctive relief or court 
declaring action null and void after failure 
to cure violation.
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What are the penalties & 
remedies for violating the Act?

• Notice & demand for cure

The Brown Act (Contd.)

1)  Written demand must be made within 30 days if 
demand relates to agenda posting requirement and 
the action was taken in open session.
2)  Otherwise demand must be made within 90 
days.
3) Legislative body must cure within 30 days or
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3)  Legislative body must cure within 30 days or 
notify the demanding party that it will not cure
4)  Demanding party can initiate litigation to 
compel compliance and if successful, may be 
awarded attorneys fees and court costs.
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Corporate Fiduciary Duties
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Corporate Fiduciary Duties

Duty of Care:
• To act with such care, including 

reasonable inquiry, as an ordinarily 
prudent person in a like position would 
use under similar circumstances.

• Put another way: Board should make 
decisions only after it has expended
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decisions only after it has expended 
sufficient skill, time, and effort to 
effectively assess any risk to make a 
prudent decision. 
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Duty of Care (contd.)

• Directors not expected to be experts.
– Director entitled to rely on information prepared 

b li bl ffi di dby reliable experts, officers, directors and 
employees.

• A director should:
– Attend meetings regularly.
– Carefully review Board materials and minutes.
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– Keep informed about issues that impact school.
– Request expert opinions.
– Request additional information, if needed.

Duty of Loyalty

• Director acts with undivided loyalty 
to the corporation (school).

• Must avoid activities that are in 
competition with the corporation 
(school).

• May not usurp any business 
opportunity.
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• Must avoid self-dealing transactions 
– the director’s loyalty must lie with 
the corporation first. 


































































